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La nostra Visione



ZOLA PREDOSA, 1963
CRESPELLANO, 2016

CENTRO DI SVILUPPO 
E PRODUZIONE RRP

OLTRE 2500 DIPENDENTI
33 ANNI COME ETÀ MEDIA
44 NAZIONALITÀ DIVERSE

ROME, 2001

DISTRIBUZIONE 
E VENDITA

OLTRE 800 IMPIEGATI
38 ANNI COME ETÀ MEDIA
16 NAZIONALITÀ DIVERSE

DIGITAL INFORMATION
SERVICE CENTER

(AGENZIA ESTERNA)

TARANTO, 2020

Philip Morris in Italia



Inclusion & Diversity in PMI
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Il nostro impegno

Leverage 
talent 

diversity

Politica di Genere

Pari Opportunità e Meritocrazia in tutte le fasi del ciclo di vita lavorativa



Culture of Open Dialogue

• Employee Net Promoter Score 

• Inclusion Net Promoter Score 

• Well-Being Index



Employee Resource 
Groups (ERG)



Culture of Open Dialogue

«La parità di genere come motore dell’innovazione»

«Women Shape The Future» Hackaton

• Studentesee STEM  Campania and Puglia

• Smart mobility, Business Organization and Wellbeing

• In partnership with 



Infrastruttura
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PM MTB Well-being Framework

SELF-FULFILLMENT

PSYCHOLOGICAL 
NEEDS

PHYSICAL 
NEEDS

• Leisure Clubs
• Culture & Sports

• Employee Assistance Program (life works)

• Circle-in
• Flexi Benefits
• Mental Health materials on self-learning portal (Fuse)

• Medical Center
• Insurance
• Nutritionist

• Restaurant
• Gym
• Discounts

• Transportation

• Life-long Learning
• ERGs 
• Language Courses

• EEs Volunteering Program

Leadership Behaviors

Psychological Safety

Ways of working

 WB dedicated module in Leaders Training (People Fundamentals)

 Wellbeing Ambassadors
 Back to Basics



Certificazione Parità di Genere
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Q&A



Grazie


